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ESG POLICIES 
 

At Imatech, sustainability means practical responsibility. We focus on reliable service, long-term 
partnerships, efficient operations, and equal opportunities. Through responsible business practices and 
continuous improvement, we aim to support a more sustainable maritime industry while delivering the 
quality and service our customers expect. 
 
 

ENVIRONMENTAL 

 
Imatech is committed to environmental protection and stewardship. We comply with all local 
environmental laws applicable to the workplace. Additionally, our suppliers must not use materials that are 
considered harmful to the environment. 
 
Energy & resource efficiency 
Imatech strives to reduce energy consumption and improve operational efficiency in offices, warehouses, 
and logistics activities. We aim to: 

• Reduce unnecessary energy use. 

• Minimize paper consumption through digitalization. 

• Encourage efficient transport and shipment planning. 

• Promote energy-efficient products where possible. 
 
Waste reduction 
We actively work to reduce operational waste and improve recycling practices for: 

• Packaging materials. 

• Electronic waste. 

• Batteries and consumables. 

• Office materials. 
 
Sustainable Procurement 
Where practical and commercially viable, Imatech prefers suppliers and manufacturers that: 

• Follow environmental regulations. 

• Produce durable and high-quality products. 

• Demonstrate responsible sourcing practices. 
 
Product Lifecycle Awareness 
We support customers with reliable products designed for long service life, reducing unnecessary 
replacement and waste within maritime operations. 
 
Imatech recognizes that pollution prevention, biodiversity and resource conservation are key to a 
sustainable environment, and will effectively integrate these concepts into our business decision-making. 
 
All employees are responsible and accountable for contributing to a safe working environment, for 
fostering safe working attitudes, and for operating in an environmentally responsible manner. 
 

  



 

Imatech ESG Policies - P2|5 

 

SOCIAL 
 
 
Equal Opportunities 
Imatech is committed to fair and equal opportunities in recruitment, development, and career growth. 
Decisions are based on qualifications, performance, and business needs. 
 
Human Rights 
Imatech recognizes that governments have the primary responsibility to promote and protect human 
rights. Imatech will work with governments and agencies to support and respect human rights within our 
sphere of influence. Imatech will not tolerate human rights abuses, and will not engage or be complicit in 
any activity that solicits or encourages human rights abuse. 
 
Imatech will always strive to build trust, deliver mutual advantage and demonstrate respect for human 
dignity and rights in all relationships it enters into, including respect for cultures, customs and values of 
individuals and groups. 
 

• Child labor - Imatech complies with local laws regarding the minimum age of employees. The 
minimum age for workers must be the greater of: (a) 15 years of age or 14 years of age where the 
local law allows such an employment age consistent with International Labor Organization 
guidelines; or (b) the age for completing mandatory (compulsorily) education; or (c) the minimum 
age established by law in the country of manufacture. In addition, Imatech complies with all legal 
requirements for the work of authorized young workers, particularly those pertaining to hours of 
work, wages, working conditions, and the handling of certain materials.  

• Forced labor - Imatech does not, and its suppliers must not, use any type of involuntary or forced 
labor, including indentured, bonded, or prison labor.  

• Hours of work - Imatech ensures that on a regularly scheduled basis, except in extraordinary 
business circumstances, workers are not required to work more than (a) 60 hours a week, including 
overtime, or (b) the limits on regular and overtime hours allowed by the law of the country of 
manufacture. In addition, except in extraordinary business circumstances, all workers are entitled 
to at least one day off in every seven day period.  

• Wage & benefits - Imatech pays, and its suppliers must pay, workers at least the minimum 
compensation required by local law and provide all legally mandated benefits. In addition to 
payment for regular hours of work, workers must be paid for overtime hours at such premium rate 
as is legally required or, in those countries where such laws do not exist, at least equal to their 
regular hourly payment rate.  

• Harassment - Imatech treats all workers with respect and dignity. No worker shall be subject to 
corporal punishment, physical, sexual, psychological or verbal harassment or abuse. In addition, 
Imatech will not use monetary fines as a disciplinary practice.  

• Nondiscrimination - Imatech ensures employment – including hiring, payment, benefits, 
advancement, termination and retirement – is based on ability and not on beliefs or any other 
personal characteristics. Nor do we tolerate disadvantageous treatment or consideration based on 
nationality, race, ethnicity, religion or sex. 
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• Women’s rights - Imatech ensures women workers receive equal treatment in all aspects of 
employment. Pregnancy tests will not be a condition of employment and pregnancy testing – to 
the extent provided – will be voluntary and the option of the worker. In addition, workers will not 
be forced to use contraception.  

• Freedom of association and collective bargaining - Imatech recognizes and respects any rights of 
workers to exercise lawful rights of free association, including joining or not joining any association. 
Imatech suppliers also must respect any legal right of workers to bargain collectively.  

 
Safe & respectful workplace  
Imatech will ensure that employees are treated fairly and with dignity and consideration for their goals and 
aspirations and that diversity in the workplace is embraced. Imatech will apply fair labour practices, while 
respecting the national and local laws of the countries and communities where we operate. 
 
Imatech is committed to providing equal opportunity in all aspects of employment and will not engage in 
or tolerate unlawful workplace conduct, including unsafe behaviour, discrimination, intimidation, or 
harassment. 
 
Imatech is also committed to protecting the health and safety of all individuals affected by our activities, 
including our employees, contractors and the public. Imatech will provide a safe and healthy working 
environment, and will not compromise the health and safety of any individual. Our goal is to have no 
accidents and mitigate impacts on the environment by working with our stakeholders, peers and others to 
promote responsible environmental practices and continuous improvement. 
 
Employee Development 
We encourage continuous learning and practical development through: 

• Product training 

• Technical education 

• Safety awareness 

• Industry knowledge sharing 
 

Customer Commitment 
We prioritize fast response times, technical support, and practical solutions to help customers minimize 
downtime and operate efficiently. 
 
Stakeholder Relations 
Imatech will engage stakeholders clearly, honestly and respectfully. Imatech is committed to timely and 
meaningful dialogue with all stakeholders, including customers, suppliers, employees, governments and 
regulators among others. 
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GOVERNANCE 
 
Ethical business conduct and transparency 
Imatech operates in full compliance with all applicable laws and regulations of the countries in which we 
operate, and also in full compliance with this policy. Imatech is committed to maintaining the highest 
standards of integrity and corporate governance practices in order to maintain excellence in its daily 
operations, and to promote confidence in our governance systems. Imatech will conduct its business in an 
open, honest, and ethical manner. 
 
Imatech recognizes the importance of protecting all of our human, financial, physical, informational, social, 
environmental, and reputational assets. We are committed to: fair competition, responsible procurement, 
accurate communication and respecting contractual obligations. 
 
Imatech will advise its partners, contractors, and suppliers of our ESG Policy, and will work with them to 
achieve consistency with this policy. 
 
Supplier expectations & subcontracting  
Imatech expects suppliers and business partners to operate responsibly and comply with: applicable laws, 
labor regulations, safety standards and ethical business principles. Suppliers must also ensure that any 
subcontractor used has ethical and business practices that are similar to Imatech’s practices.  
 
Anti-bribery & corruption  
Imatech maintains a zero-tolerance approach toward bribery, corruption, and unethical business practices. 
We adhere, and expects our suppliers to adhere, to the highest standard of moral and ethical conduct, to 
respect local laws and not engage in any form of corrupt practices, including extortion, fraud, or bribery, at 
a minimum. 
 
Conflict of interest  
Imatech employees, management, and business partners are expected to act in the best interest of the 
company and its customers at all times. Personal, financial, or external interests must never improperly 
influence business decisions, supplier selection, customer relationships, or purchasing activities. Employees 
are expected to: avoid situations that may create a conflict between personal and company interests; 
disclose any actual or potential conflicts of interest to management; refrain from accepting inappropriate 
gifts, favors, or benefits that could influence professional judgment and maintain professional and impartial 
decision-making. Imatech is committed to transparent, fair, and ethical business conduct in all commercial 
relationships. 
 
Data security & confidentiality 
Protecting the privacy of our customers, vendors and employees is critical to our ability to maintain their 
trust. Imatech fully understands how the risks related to Information Security and Privacy affect our 
business operations. Imatech takes precautions to safeguard sensitive information in order to ensure a safe 
and secure environment.  
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Objectives & values 

  
 Objectives 

Imatech aims to continuously improve its ESG performance through practical and achievable actions, 
including: 
 

• Increasing digital workflows. 

• Reducing operational waste. 

• Improving logistics efficiency. 

• Supporting employee development. 

• Strengthening long-term supplier relationships. 

• Monitoring relevant ESG developments within the maritime sector. 
 
Values 

• Reliability & responsibility - We support the maritime and offshore industry with dependable 
products, transparent communication, and responsible business practices. We aim to build long-
term relationships based on trust, service, and accountability. 

• Practical sustainability - We believe sustainability should be realistic, measurable, and integrated 
into daily operations. Imatech focuses on reducing waste, improving efficiency, and supporting 
customers with durable and energy-efficient solutions. 

• Equal opportunity - Imatech values people based on professionalism, skills, motivation, and 
contribution. We provide equal opportunities for growth and development regardless of 
background. 

• Safety first - Safety is essential in everything we do. We promote safe working conditions, 
continuous awareness, and compliance with maritime and workplace safety standards. 

• Long-term partnerships - We aim to create lasting value for customers, suppliers, employees, and 
stakeholders through honest cooperation and consistent service quality. 

 
All Imatech employees will adopt the considerations described in this ESG policy into their day-to-day work 
activities. Imatech will ensure that appropriate organizational structures are in place to effectively identify, 
monitor and manage ESG issues and performance relevant to our businesses. And in selecting suppliers, 
Imatech works hard to choose reputable business partners who are committed to ethical standards and 
business practices compatible with those of Imatech. 
 
E. Haverkamp 
Chief Executive Officer 

 
 
Hellevoetsluis, the Netherlands 
Date signed:  05 | 01 | 2026 


